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Learning More About the Virtues Project  

 

What is The Virtues Project? The Virtues Project was founded in 1991 by Linda 

Kavelin Popov, Dr. Dan Popov, and the late John Kaveline. It is a global grass roots ini-

tiative to inspire the practice of virtues in all aspects of life; it has inspired and mobi-

lized many thousands of families, educators, leaders, and employees to commit acts of 

service and generosity, to heal violence with virtues, and to create safe and caring com-

munities.  

 

What’s the difference between virtues and values? Values are what we value and care 

about. They could be anything. We may value getting rich and famous, we may value 

power over others, but that doesn’t mean we will have good character. Values are cul-

ture-specific because what some families or cultures value, others don’t.   Virtues are 

much more elemental than values. While values are culture-specific, virtues are univer-

sally valued to all cultures. Virtues are the essence of who we are; it’s what’s good 

about us. It’s our inner quality of character, which sometimes is there waiting to be 

awakened. They are the content of our character and the basis of genuine happiness.  

 

Why teach virtues? Many teachers and administrators are finding that applying the 

strategies of The Virtues Project is transforming the culture in their schools by helping 

them to create a total environment of caring and respect. They have replaced discour-

agement with empowerment, having discovered that words such as “lazy” “retarded” 

“stupid” “unacceptable” were literally demoralizing and dis-courage-ing their stu-

dents. When they filled their classrooms with encouraging words, such as “helpful”, 

“excellent”, “compassionate”, self-disciplined”, “integrity”, and “kind”, they found 

that these behaviors flourished.  

 

How are the virtues taught? The virtues are taught through the Five Strategies, the sig-

nature contribution of The Virtues Project. These strategies are important because 

they help us to live more reverent, purposeful lives, to raise children of compassion and 

idealism, and create a culture of character in our families, schools, and workplaces. 

The five strategies are:  

  

 1. Speak the Language of Virtues  

 

 2. Recognize Teachable Moments  

 

 3. Set Clear Boundaries  

 

 4. Honor the Spirit  
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What is Honor the Spirit?  Honoring the spirit is sustaining our vision and purpose by 

integrating virtues into our activities, surroundings, celebrations, and the arts.  We 

have a daily routine of reverence to pray, reflect, and serve.  It is something that gives 

you the energy and strength to stay focus and to push forward.  Honoring the spirit is 

doing something that is stress free and it gives you the added energy and drive to re-

focus and staying focus to your commitments at home, work, church, community, etc.   

It can  be done through the day; for example, it can be done before your day starts in 

the quietness of the day before dawn, during your lunch time, or at bedtime.   
 

The A.R.T. of Boundaries 
 

Assertiveness 

 Do what is right for you! 
 

Respect 

 Be deeply present without 

  Advising 

   Interrupting 

    Criticizing 

     Teasing 
 

Trust 

 Be worthy of trust 

  What we say here, stays here! 

 

 

Ways to Honor the Spirit 
 

 Virtues Sharing Circles 

 Celebrations 

 Traditions 

 Reflective Time 

 Moments in Nature 

 Service Learning 

 The Arts 

 Virtues Picks 

 Listening to your favorite music 

 Attending your child’s sporting activities 

 

Who can be contacted for additional information? Feel free to contact Virtues Project 

Facilitator, Arlene L. Pinney-Benjamin at alpbenjamin@doe.vi or 340-774-0100 x: 

2804 at the Virgin Islands Department of Education Division of Virgin Islands Cul-

tural Education. 
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APRIL 2015 
 

VIRTUES OF THE MONTH: 
 

 

 Trust 

I am thankful for the gift of Trust.  It renews my strength. 

(April 5 - April 11, 2015) 

 

 Trustworthiness 

I am thankful for the gift of Trustworthiness.  It is the foundation of my success. 

(April 12 - April 18, 2015) 

 

 Truthfulness 

I am thankful for the gift of Truthfulness.  It is my holy ground. 

(April 19 -  April 25, 2015) 

 

 Integrity 

I am thankful for the gift of Integrity.  It supports me to walk my talk. 

(April 26 -  May 2, 2015) 
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Upcoming 

 

 

MAY 2015 
 

VIRTUES OF THE MONTH: 
 

 Commitment 

I am thankful for the gift of Commitment.  It brings passion to my purpose. 

(May 3 - May 9, 2015) 

 

 Courage 

I am thankful for the gift of Courage.  It makes my life purposeful. 

(May 10 - May 16, 2015) 

 

 Confidence 

I am thankful for the gift of Confidence.  It helps me to contribute fully and freely. 

(May 17 - May 23, 2015) 

 

 Loyalty 

I am thankful for the gift of Loyalty.  It nurtures my commitments. 

(May 24 - May 30, 2015) 
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LA CONFIANCE 
(TRUST) 

 

CULTURAL PROVERBS 
 

“Ah could trus’ yoh as far as ah could t’row yoh“ 
 

Meanings: 
 

I can trust you only as far as I can throw you.  In other words, I can’t trust you behind my 

back or where I can’t see you. 
 

 

FOLKTALE 
 

“The Man and the Snake” 
 

This folktale shows how the man trusted the snake, in hope that the snake would keep his 

promise.  Explore The Man and the Snake! 



7 



8 

 



9 

LA CREDIBILITE 

(TRUSTWORTHINESS) 

 

CULTURAL PROVERBS 
 

“Ah eat wid de debil but ah watch ‘e”  
 

Meanings: 
 

I may be consorting with my worst enemies, but I keep both my eyes wide open. 
 

FOLKTALE 
 

“Thin Foot, Big Belly, and Big Head” 
Broo ‘Nansi A Selection of Anansi Stories 

Collected and Transcribed by Lezmore E. Emanuel, Ph.D. 
 

Thin Foot, Big Belly, and Big Head have been friends for a long time.  
As you explore, you will understand how their lack or presence of trustworthiness  

affected or helped them!  
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LA VERACITE 
(TRUTHFULNESS) 

CULTURAL PROVERBS 
 

De gossip an’ de liard ah de bush an’ de macea. 
You can hide from a thief, but you can’t hide from a liar. 

 

Meanings: 
 

A gossip may be bad, but a liar is worse.   
You can protect your valuables from being stolen, but there is nothing you can about being lied 

on.  No matter how much you hide from a liar, if he / she wants to tell a lie on you they will. 
 

FOLKTALE 
“Tukuma’s Uncle’s Death” 

Broo ‘Nansi A Selection of Anansi Stories 
Collected and Transcribed by Lezmore E. Emanuel, Ph.D. 

 

Tukuma and Nansi were best friends and some of Nansi’s ‘habits’ rubbed off on Tukuma.   
Read on and experience how the truthfulness of Tukuma and his uncle played out! 
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L’INTEGRITE 

(INTEGRITY) 

 

CULTURAL PROVERBS 
 

Ah de quiet bull de butcher kill. 
 

Meanings: 
 

Speak up for your rights. 
 

 

FOLKTALE 
 

“The Slaves and the Waterhole” 
Broo ‘Nansi A Selection of Anansi Stories 

Collected and Transcribed by Lezmore E. Emanuel, Ph.D. 
 

Explore the fate of the watertap man, bomba, and the whole gang of slaves  
for not having integrity! 
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An initiative of The Virtues Project,  
 

Governor’s Children and Families Council  

coordinated by the Community Foundation  

of the Virgin Islands,  
 

and  
 

Virgin Islands Department of Education  

Division of Virgin Islands Cultural Education 

VIRGIN ISLANDS DEPARTMENT OF EDUCATION 
DIVISION OF VIRGIN ISLANDS CULTURAL EDUCATION 

 
 

ST. THOMAS / ST. JOHN 
Mailing Address:  1834 Kongens Gade, STT, VI   00802 

Physical Address:  J. Antonio Jarvis Annex, STT, VI   00802 
Telephone Number:  340-774-0100  x: 2804, 2806, 2808, 2809 

Fax Number:  340-777-4342 
Email Addresses:  alpbenjamin@doe.vi; mmartin@doe.vi; lrezarie@doe.vi;  

rbbenjamin@doe.vi; mlamakalo@doe.vi   

Bringing Virtues to Life 

Building Our Future Through  
Education, History and Culture! 
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